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General Education Learning Outcomes Committee Resolution 

Resolution Passes 03/10/2021  

50 in favor/0 against/3 abstentions 

 

RESOLVED that the ASCSUDH create a General Education Learning Outcomes Committee (GELOC) 

as a Standing Committee of the Senate; and be it further 

 

RESOLVED that attached policy & procedures be adopted. 

 

RESOLVED That the ASCSUDH distribute this resolution to:  

• President of CSUDH  

• Provost  

• Deans  

• Faculty,  

• Staff, and  

• Associated Students Inc. 

Rationale and Background: 

In response to the Chancellor’s Office Executive Order (E.O.) 1100-R, the Academic Senate resolved that 

the learning objectives for Area G: Cultural Pluralism be temporarily moved from the G.E. program to a 

stand-alone university requirement, that our G.E. program should be assessed, and that these two issues 

should be discussed broadly and intentionally with the campus community through at least two town halls 

conducted by the end of Fall 2019 (EPC 18-12).   

 

In response to this resolution, Dr. Kim Costino, in consultation with the Academic Senate, formed the GE 

Assessment Working Group (GEAWG).  The group was co-chaired by Dean Costino, Dr. Pat Kalayjian, 

GE Committee Chair, and Dr. Matthew G. Mutchler, Faculty Director of Assessment and charged with:   

1. Considering if/how the goals of what used to be known as Area G: Cultural Pluralism should be 

defined, integrated, and assessed as part of our G.E. structure; and 

2. Making a recommendation to the Academic Senate for a meaningful, implementable plan to 

assess G.E., as a program, including the above, on an on-going basis.   

Membership

Co-Facilitators 

Kim Costino, Dean, Undergraduate Studies 

Pat Kalayjian, Co-Chair, G. E. Committee 

Matt G. Mutchler, Faculty Director of 

Assessment 

 

Summer/AY Members 

Toumik Asaatorian, Student Affairs 

Marisela Chávez, Chicana/o Studies 

Anne Choi, Interdisciplinary Studies 

Susan D. Einbinder, Social Work 

Carolyn Caffrey Gardner, Library 



Mara Lee Grayson, English 

Angela Macias, Liberal Studies 

Alexandra Park, Psychology 

Hal Weary, Music 

 

 

 

 

 

Summer Only Members: 

Siskanna Naynaha, English/WAC Director 

Sue Needham, Anthropology 

 

AY Only Members: 

Mark Carrier, Psychology 

Maggie Clarke, University Library 

Salvatore Russo, Political Science 

Sarah Taylor, Anthropology 

 

 

 

 

 

Values & Guiding Principles for Decision-Making 

 

● Equity 

● Student needs, voices, and perspectives matter 

● Disciplinary expertise must be respected, but balanced by an effort to keep GE open to as many 

faculty and fields as possible; this is not about kicking anyone out of G.E., but about creating 

coherence and intentionality within the G.E. curriculum 

● Academic freedom 

● The G.E. program should  reflect students’ identities, strengths, and values 

● The G.E. program should  integrate the PLOs at all levels and across the curriculum 

● The 9 principles of good assessment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



General Education Learning Outcomes Committee (GELOC) Policy 

 

1) Policy Purpose 

a) The General Education Learning Outcomes Committee (GELOC) will be a permanent standing 

committee of the Academic Senate of California State University, Dominguez Hills 

(ASCSUDH).  

2) Functions & Responsibilities 

a) GELOC will coordinate and implement the program assessment plan of the General Education 

Learning Outcomes. The faculty coordinator of GE, whose charge will be to coordinate and 

implement the program assessment plan outlined below, will serve as an ex-officio member of the 

GE committee, and will work with faculty to continue to explore and implement additional ways 

of creating more coherence and relevance within our G.E. Program. 

3) General Education Learning Outcomes (GELOs) 

a) There are eight GELOs that can be mapped across GE Areas A-F: 

(1) Metacognition: Critically reflect on past experiences to explore and direct their own 

learning;  

(2) Critical Inquiry: Learn to use critical inquiry skills and then apply these fundamental 

tools to a variety of qualitative or quantitative reasoning contexts;  

(3) Communication: Effectively use oral, written, creative, and digital modes of 

communication relevant to audience, purpose and context;  

(4) Information Literacy: Locate, evaluate, and incorporate information applicable to a 

particular field or inquiry; 

(5) Race, Equity and Social Justice: Examine societal, cultural, and historical contexts of 

race, class, gender, and sexualities in order to understand the differential and 

intersectional impacts of racism, oppression, and social inequality on individuals and 

groups in the United States; 

(6) Integrative Learning and Problem Solving: Address complex ideas and questions by 

drawing from and synthesizing a range of relevant disciplinary ideas, principles, and 

methods; 

(7) Global Perspectives: Critically analyze and engage with complex interdependent global 

systems and legacies and understand their implications for people’s lives; and, 

(8) Community Engagement: Think critically about their roles and responsibilities as 

stakeholders in communities at the campus, local, national, and global levels in order to 

engage in mutual exchange of knowledge. 

ii) Former Area G: Cultural Pluralism is eliminated, but its goals are reflected in two of the new 

GELOs and its guiding principles: 

(1) Race, Equity, and Social Justice, and;  

(2) Global Perspectives (It is recognized that the Ethnic Studies committee will also be 

engaging in reviewing the learning outcomes of designated Ethnic Studies courses). 

4) GELOC Charge: 

a) Adopt GELOs and update the curriculum map for the first round of assessment for each GELO; 

b) Implement a faculty learning community (FLC) model of assessment as the GE assessment plan, 

where each GELO will be assessed on a two year cycle by faculty members who teach courses 

mapped to the GELO and are supported with a stipend to participate in a faculty learning 

community that is responsible for: 

i) Defining the rubric to be used to assess the GELO, collecting student artifacts and assessing 

student artifacts using the decided-upon rubric in year 1 and, 



ii) Analyzing and responding to findings from assessment in previous year by revising rubric, 

assignments, the GELO itself, the curriculum map, etc. in year 2; 

iii) Using this model, all GELOs will be assessed on a 6-year cycle, beginning Fall 2021: 

(1) Fall 2021-Spring 2023: Race, Equity, & Social Justice and Metacognition  

(2) Fall 2022-Spring 2024: Global Perspectives and Information Literacy 

(3) Fall 2023-Spring 2025: Community Engagement and Integrative Learning 

(4) Fall 2024-Spring 2026: Critical Thinking 

(5) Fall 2025-Spring 2027: Communication 

iv) GELOC will review assessment outcomes, report findings to the GEC and Senate, and 

refine/update Learning Outcomes as necessary. 

5) GELOC Faculty Coordinator Position Description 

a) The position will require experience with assessment, teaching G.E., and/or membership on the 

General Education Committee. 

b) The Dean of Undergraduate Studies will post the position announcement and allow all faculty to 

apply. A search committee will be formed with two current/former members of the General 

Education Committee, and a Senate representative (nominated and confirmed by Senate), and the 

Dean of Undergraduate Studies. 

c) The incumbent shall be compensated appropriately; such compensation shall be detailed in the 

call for said position. 

6) Committee Membership: 

a) The GELOC will be chaired by the GELOC Faculty Coordinator; 

b) The GELOC Membership shall be as follows: 

i) Ex-Officio Voting Members 

(1) Calls for Service will come from the Senate Parliamentarian; 

(2) Faculty in each stateside college and the library shall nominate and elect a representative, 

(a) Nominated committee representatives require experience with assessment, teaching 

G.E., and/or membership on the General Education Committee to be confirmed by 

the Senate Parliamentarian before elections in the colleges and the Library; 

(b) Tenure-track and non-tenure-track faculty are eligible to serve. Non-tenure-track 

faculty will received professional development funds in compensation for their 

service; 

(c) Ex-Officio faculty voting members shall serve for two years with staggered terms as 

follows: 

(i)  To begin faculty from the College of Arts of Humanities, College of Health, 

Human Services, & Nursing, and the Library shall serve for a one year term and 

from then on elected faculty shall serve for two year terms,  

(ii) The College of Business Administration and Public Policy, COE, CNBS shall 

serve for two years terms; 

ii) Ex- Officio Non-Voting Members shall be as follows and serve annually: 

(1) An undergraduate student designated by Associated Students Incorporated Board of 

Directors,  

(2) Faculty Director of Assessment (Chair of the University Student Learning Outcomes 

Assessment Committee) 

(3) Dean of Undergraduate Studies, 

(4) Academic Affairs support staff 


