EXECUTIVE SEARCH
ASSOCIATE VICE PRESIDENT, INFRASTRUCTURE & PRODUCTION SERVICES / INFORMATION
SECURITY OFFICER
California State University, Dominquez Hills is seeking an experienced professional to serve as the Associate Vice President,
Infrastructure & Production Services / Information Security Officer.
Under the administrative direction of the Vice President / Chief Information Officer (VP/CIO), the Associate Vice President, Infrastructure &
Production Services / Information Security Officer (AVP/ISO) provides leadership and direction to IT departments responsible for the
implementation, operation, and support of enterprise IT infrastructure and core IT services. This AVP/ISO leads the technical assessment of
critical campus infrastructure and associated security risks to identify and prioritize areas for improvement; responsible for providing timely
input on the development of IT roadmaps for multi-year projects, task definition, assignments and scheduling; responsible for bridging functional
needs and technical requirements; identifies and defines high level technical strategies, guideline, and standards that balance short term and
long term objectives in a practical manner, as well as provides architectural review services for potential solutions; plans and executes
technology infrastructure strategically and expansively; responsible for fostering and maintaining a collegial work environment and keeping
others apprised of the technology needs, plans, developments, and concerns of all CSUDH stakeholders, including administrative and
academic divisions and colleges, other CSU campuses, and with CSU Chancellors Office management; and expected to brief executive
management on critical issues in a timely and diligent manner. The AVP/ISO may act in the absence of the VP/CIO and will customarily have
the authority to operate in a largely independent manner within established CSUDH organizational policy and guidelines. The AVP/ISO is
responsible for consulting and advising executive management and administration teams on division actions; participates in setting, directing,
and accomplishing division objectives; and formulates and administers all relevant IT policies and procedures; identifies long range staff
requirements; supervises and directs staff; and assumes other duties as assigned.
California State University, Dominguez Hills, was established in 1960 and is one of the 23 campuses that comprise The California State
University system. CSU Dominguez Hills is an urban, comprehensive public university that serves a culturally rich, diverse student body of
over 12,500 students at the undergraduate and graduate levels. Located on a 346-acre site in the South Bay portion of the greater Los Angeles
metropolitan area, CSU Dominguez Hills has a highly pluralistic student body, which includes a significant number of non-traditional, working
adult students as well as approximately 2,000 students enrolled in distance learning programs statewide. The University, with its five Academic
Colleges, has more than 300 full-time faculty members and is situated in an area characterized by an extraordinary heterogeneity of people,
and an extensive array of high technology industries and professional services.
Qualifications:
Required Education: Bachelor’s degree in Information Technology or related discipline from an accredited college or university.
Required Experience: Minimum of 10 years of increasing technical and managerial responsibilities. Minimum of 4 years higher-education
experience. Demonstrated record of innovation and success in providing technology solutions that are aligned with enterprise goals. Must
have managed a large and diverse Information Security Program. Extensive knowledge of trends, future directions, and best practices in
support of technology in a teaching and learning environment.
Required Knowledge, Skills, and Abilities:
The ability to convey technology-based information to both technical and non-technical audiences is essential to the position; Possesses
extensive knowledge of the activities, processes, resources, and technologies involved in administrative and technology management and
leadership. Proven history of developing and successfully executing organizational and institutional information technology plans.
Demonstrated success creating and implementing an achievable vision. Skill in consensus management, including successful interactions
with diverse groups both within and outside IT. Clear and balanced version of how technology can be used to support teaching and learning.
Effective project and staff management skills. A commitment to working transparently with CSUDH administration, faculty, staff, and students.
Strong political skills, with the ability to foster collaboration and cooperation among all constituents within a complex university environment.
Significant experience working successfully in a fast paced and changing university IT environment. Demonstrated record of success in
developing and maintaining strong working relationships with faculty, students, staff, administrators, and both internal and external partners.
Demonstrated record of commitment to ongoing professional development for self, staff, faculty and other campus professionals.
Demonstrated ability to building consensus and positive relationships based on trust, predictability, and communication. An effective and
collaborative management style. Leadership style that incorporates organizational, analytical, and decision-making skills. Strong changemanagement, project management, and team building skills. Strong oral and written communication skills, with a record of success in
developing planning documents, proposals, presentations, budget request justifications, and other forms of communication with senior
administrators and faculty. Excellent written, oral, and interpersonal communication skills.
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Required Knowledge, Skills, and Abilities (Continued):
Ability to integrate and apply work related knowledge to achieve innovative solutions. Ability to investigate and research new systems and
technologies and develop complex information technology systems and solutions. Ability to understand problems from a broad perspective
and explore, conceive, and implement solutions and ideas in new ways. Ability to predict and anticipate problems and their impact on other
systems and be proactive when creating solutions. Ability to teach and transfer knowledge and skills to others. Ability to take initiative and
willingness to work long hours when necessary.
California State University, Dominguez Hills, is an equal employment opportunity employer, and is strongly committed to achieving excellence
through a diverse workforce. The University actively encourages applications of all qualified individuals.
California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for
employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual
orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition
of these terms please visit:
http://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf
http://www.dol.gov/ofccp/regs/compliance/posters/pdf/Supplement_English.pdf
Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office
at (310) 243-3771 or the Academic Affairs Personnel Services Office at (310) 243-3766.
Clery Act crime statistics for CSUDH are available at http://www.csudh.edu/dhpd/dhpd.htm, or by calling University Police at (310) 243-3639.
Upon appointment all candidates must furnish proof of eligibility to work in the U.S.
The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on
University property. Education Code 42356, CCR Title 5, Article 9
For more information or to apply, please visit http://www.csudh.edu/employment or contact Human Resources Management at (310) 2433093.

