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10. The faculty composition of the university-wide search committee for the Vice
President

11.

of Academic Affairs shall be as follows:

One faculty member, elected from the School of Education.

One faculty member, elected from the School of Management.

One faculty member, elected from the School of Health.

Three faculty members, elected from the College of Arts and Sciences.

These members shall serve until the completion of the search.

The faculty composition of the university-wide administrative search

committees for

positions in Academic Affairs shall be as follows:

A minimum of three (3) faculty members or one-third of the committee,
whichever is greater. These members shall be elected by the Academic

Senate

after nominations have been solicited from the faculty at-large through

department chairs and members of the Academic Senate. The Senate
Executive

Committee will prepare a ballot based upon nominations from faculty
members.

Additional nominations may also be made from the Senate floor prior to
voting.

No more than one (1) member from any one department or program may
serve on

these committees.

12. The faculty composition of the university-wide search committees for Vice
President,

other than Academic Affairs and other positions in non-academic areas shall

be as follows:

Senate

Executive

members.

A minimum of two (2) faculty members or one-quarter of the committee,
whichever is greater. These members shall be elected by the Academic

after nominations have been solicited from the faculty at-large through
department chairs and members of the Academic Senate. The Senate

Committee will prepare a ballot based upon nominations from faculty



Additional nominations may also be made from the Senate floor prior to
voting.

No more than one (1) member from any one department or program may
serve on

these committees.



